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Susan Strayer : The Right Job, Right Now: The Complete Toolkit for Finding Your Perfect Career before
purchasing it in order to gage whether or not it would be worth my time, and al praised The Right Job, Right Now:
The Complete Toolkit for Finding Y our Perfect Career:

1 of 1 people found the following review helpful. WOW - Amazing Read that truly does help you land your perfect
CareerBy JRSAfter drudging through many websites, blogs, articles, etc., | navigated my way to good old . | thought if
any site could help me land the perfect job, would have the book to help me do so. Upon searching through self help


http://f3db.com/pub/links.php?id=B00G1IM1NO

books, resume books, and interview books | came across this book. If | wereto judge it "by its cover" then one must
sense by the bright colors and catchy title, that this might be the solution. Let me tell you after reading it, following
Susan's steps, and implementing them into my career search, | am happy to report than on January 22nd, | will embark
on my new sales career in an industry that | have been engrossed and enamored by since | was akid. | wish | could
meet Susan and thank her personally for writing and publishing this book. This book is worth every penny and the
dividends | will reap from my new career have far outweighed the cost of the book.-John3 of 4 people found the
following review helpful. The only guide you'll ever needBy David J. WilliamsSusan draws on the perspectives of
both the job-seeker and the recruiter to explain precisely HOW to figure out what you want, and HOW to go about
getting it. The book's written in clear, easy to follow prose, and--unlike alot of works currently out there--neither
minimizes the internet nor hypesiit, but instead puts it into the proper perspective. A must-read book, equal parts art
and science, and essential for any job-seeker out there.1 of 1 people found the following review helpful. An absolute
buyByYy E. SalimovaY ou have to buy this book ! Firstly because it sets your head straight into search of job and has got
the right attitude to writing a proper CV. Loved it.

The Right Job, Right Now effectively bridges the gap between "What do | want to do?" and "How do | do it?" by
presenting a compl ete step-by-step plan for long-term career satisfaction using self-assessment, self-marketing, and a
comprehensive job search and career development strategy. Based on the author's Kaleidoscope Career Model, this
book shows you how to take charge of your career and takes you, step-by-step, through the complete job search
process including: Career assessment - what do you have to offer and what do you want in return? Taking action -
searching for anew job, interviewing, and accepting offers. On-the-job issues ndash; answers to common questions
from dealing with a bad boss to performance management Using her unique and straightforward approach you will
learn how to align your skills and abilities with your compensation and benefit needs and company culture preferences
to find your career sweet spot ndash; the qualities of ajob that will allow you to perform to the best of your abilities
and be rewarded accordingly. Y our career sweet spot becomes the basis of targeting a job search, writing resumes,
taking advantage of technology, interviewing effectively, and landing the perfect job. Susan D. Strayer, SPHR, isa
human resources professional, career development expert and freelance writer. Asthe founder of University and
Career Decisions Susan works with individuals, companies and universitiesin career management and devel opment;
human resources and recruiting strategy and employment brand.

From the Back Cover"Susan Strayer's smart strategies on finding the best-fit job can put any busy professional on the
right path." -Tory Johnson, CEO, Women For Hire "The Right Job, Right Now isthefirst of its kind: a straight-
forward, no nonsense guide and reference tool for those who understand that work should be fulfilling and not just the
source of a paycheck. Read it from cover-to-cover or flip right to the sections that are most important to you. If your
career isimportant to you then so will be this great new resource." - Steven Rothberg, President and Founder,
CollegeRecruiter.com "This book should be dubbed, " The Jobseeker's Guide to the Universe.” It isrich with practical
advice, thought provoking exercises, and a common sense approach to find the right job, right now. | encourage you to
break out the highlighter, write in the columns, and tab important pages so that you can use this as a touchstone
throughout your professional career to find your true destiny." -Bill Gaul, President/CEO Landmark Destiny Group
"The Right Job Right Now is the most comprehensive career book on the market. No other book coversal of you
bases in a one-stop-shop. Susan is the consummate career professional and provides clear, honest advice for today's
busy professional who has aready wasted too much time trying to find the right job or career." -Peter Veruki, Business
Week Top-Ten AuthorAbout the AuthorSusan D. Strayer, SPHR, is a career development expert, human resources
professional and noted author. Susan works with individuals, companies and universities in career management and
development, and human resources and recruiting strategy. She is the author of The Right Job, Right Now: The
Complete Toolkit for Finding the Perfect Career due out in January, 2007 (St. Martin's Griffin). Susan has worked in
large corporations, small start-ups and non-profit settings. In addition to her work with University and Career
Decisions, Susan was Assistant Director of Career Services for Johns Hopkins University working with the
university's MBA, business and education graduate students. She has also worked for The Home Depot in specialty
staffing focusing on the company's national hiring partnerships. Susan aso has experience in human resources
consulting with GWSolutions and the Corporate Executive Board serving Fortune 1000 clients such as Motorola,
Texas Instruments, Marriott, Sprint, Entergy, Coca-Cola and General Millsin research programs focusing on corporate
human resources, benefits, recruiting and training and learning. Her career began with Arthur Andersen where she
spent several years working in human resources in multiple training, staffing and recruiting functions. Susan is an
MBA candidate (2007), holds an MA in Human Resource Development from The George Washington University and
aBA in Communications from Virginia Tech. Sheis certified as a Senior Professional in Human Resources (SPHR),
the highest designation of the HR profession, and is a certified administrator of the Meyers-Briggs Type Indicator
(MBTI). Sheisamember of the Society for Human Resource Management (SHRM) and has presented at many
conferences including Kennedy Information's national recruiting conference and the MBA Career Services Council



(MBACSC) national conference. Susan's expertise has been quoted in both print and online publicationsincluding The
Washington Post, CollegeGrad.com, Fast Company, Women's Health and The Washington Times. She is a member of
the "Ask the Experts' panel at CollegeRecruiter.com, and written a syndicated career advice column that has appeared
in several online publications. Susan is also the author of Vault's Guide to Human Resources Careers." Originally from
Philadel phia, Susan has spent the bulk of her career living and working in Washington, DC. She now residesin
Nashville, TN while completing an MBA at the Owen Graduate School of Management at Vanderbilt University asa
Dean's Scholar.Excerpt. copy; Reprinted by permission. All rights reserved.Chapter One Getting Startedmdash;Ready,
Set, Go Jason is athirty-year-old working professional.* His dadrsquo;s birthday istomorrow and Jason, total slacker
that heis, hasnrsquo;t bought him a gift yet. Histimeislimited so he heads over to the local mall on his lunch hour.
He wantsto get agreat gift but he has no idea what to buy. He hasnrsquo;t talked to his sister to see what sheis
buying, he hasnrsquo;t called his mom to ask for suggestions, and he hasnrsquo;t done any online research for any
ideas. Like many men, Jason dreads shopping, so hersquo;s not familiar with the shops in the mall. When he gets
there, he walks in and starts wandering. He assumes he knows his dad well enough to find something he will like.
Jason rambles from store to store looking for the perfect gift. Time passes quickly and before Jason knowsit, he has
ten minutes left on his lunch hour and no gift. Finding himself in the department store, he settles for a shirt and tie. He
pays quickly and walks out disappointed. He has a gift that he knows his dad will use, but itrsquo;s not what he
wanted. He also knows he didnrsquo;t get to half the storesin the mall. Thereis away Jason could have made his
search for a present much easier. Y ou know those mall directories that have those big "Y ou Are Here" signs on them?
Had Jason thought to consult one, he could have figured out where he was in the mall and what choices were nearby.
Or he could have looked at al the options, gotten agift idea or two, and then determined the quickest route to his
destination. Jason probably didnrsquo;t have to settle. This story isnrsquo;t about a manrsquo;s unfamiliarity with the
mall. Itrsquo;s about knowing what yoursquo;re looking for (in this case a gift) but not knowing exactly where
yoursquo;re going or how to get there. Y ou canrsquo;t merely say you need a gift and expect to find the perfect one.

Y ou have to research what the recipient might like, look at your store options, and make a plan for the time you have
available. In the same way you canrsquo;t say you need ajob and expect to land the perfect one. Y ou have to examine
your options, make a plan to narrow them down, and find the right one. Ready... The Right Job, Right Now involves
hard work, commitment, and action. Therersquo;s no such thing as a silver bullet that will deliver your dream job after
you read afew hundred pages. If you are truly frustrated with your career and willing to take action, you will get
results! The source of career frustration can be any number of annoyances or difficulties. For Brandon, itrsquo;s that
jerk of aboss who makes waking up every morning equivalent to atrip to the dentist. For Julia, the only passion at
work is on the afternoon soap opera video streaming to her computer daily. For Kristine, itrsquo;s the nature of the
work she has to domdash;the cubicles around her are filled with intelligent, mutually respectful colleagues, but
shersquo;d rather socialize by the water cooler than make another cold call to yet another prospective client.
Complaining to anyone who will listen doesnrsquo;t help. Y our mom doesnrsquo;t really understand what you do.
"What exactly do you consult on, dear?' Y our friends are about to start a collection to send you to atherapist (or
maybe a new therapist), and when you talk about your job dissatisfaction your spouse looks at you with ablank stare
that says, "I ook like Irsquo;m listening but, really, Irsquo;m drowning you out.” Perhaps yoursquo;re about to begin
your career and afraid to graduate because you canrsquo;t imagine finding ajob you love. Maybe yoursguo;ve moved
from one job to another trying to compensate for a bad boss or boring work assignments. Or you stay in the same
lackluster position thinking it canrsgquo;t get any better or that you shouldnrsquo;t cheat on faithful stability.
Regardless of the reason, you are probably thinking career perfection is unattainable, that it doesnrsguo;t exist. Keep in
mind, however, that career perfection isnrsquo;t about rising to the top of the corporate ladder or getting it all
(whatever that means). Itrsquo;s about defining and getting what you want the most. And that is definitely attainable.
Y ou may want aboss who is a true mentor, four weeks of vacation, and a clear path for growth. Y our colleague may
want a flexible schedule, domestic-partner benefits, and that next plum client assignment. Hmm, now that yoursquo;re
thinking about it, that flexible schedule sounds great, but the travel that comes with the star client assignment
isnrsguo;t worth it. Everyone has different choices and options. Thisis where the kaleidoscope comesin.
Kaleidoscopes are instruments of art. When you pick up akaleidoscope, yoursquo;re the artist in control of that set of
colors. The dlightest turn produces a new pattern, until you settle on one that pleases your eye. A career can be thought
of in the same way; certain shapes and colors (that is, skills and rewards) create a pattern unique to the individual. No
two career paths are identical. Irsquo;m going to ask you to create your own career kaleidoscope that will lead you to
your perfect career. Y ou donrsquo;t have to be an artist by nature to make this work. Y ou just need to know how to be
creative with your kaleidoscope and make the best choices. Set... Before we begin, there are six rules you need to
follow. One: Honesty Reigns Honesty is essential at all times. In order to create the Career Kaleidoscope thatrsguo;s
the best reflection of yourself, you have to be perfectly honest. Honest with yourself, your partner, your spouse, your
family, and your dog. Well, maybe not the dog, but you get the picture. What you think should be important, is
irrelevant. Itrsquo;s what really matters to you that matters most. Thisis no time to beat around the bush. If you
canrsquo;t be honest, you canrsquo;t play. Two: Determine Who Else Getsto Play Art is very personal and



yoursquo;re about to build what might be one of your most personal creations. Isit your career? Sure. Does it have an
effect on everyone else around you? Absolutely. If yoursguo;re in acommitted relationship, you have to take that into
consideration. Remember, you already agreed to be honest and you need to extend this honesty into a very candid
conversation with your partner about your career. Y ou may think you already know what role a career playsin your
life, but what happensif and when you have kids? What if you change your mind about wanting to travel extensively
for work? While you have to take charge and create the Career Kaleidoscope, you also need to share it with the people
in your life who should have a say in how your job affects them. Should you ask your momrsquo;s permission before
taking ajob with an extensive travel schedule? Probably not. But if shersquo;s sick or elderly and requires your care,
you should consider these factors and have a conversation with her and any other family members who are involved.
Bottom line: Be prepared to involve others as you make your career decisions. Three: In the End, Itrsquo;s Y our
Choice You can do al the research you want, talk to family members, mentors, specialistsin your field or industry, but
at the end of the day, each decision about your career isyoursto m



