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0 of 0 people found the following review helpful. One StarBy Nick Daniel Name dropping and boring.

Conceived by Chris Grey as an antidote to conventional textbooks, each book in the Isquo;Very Short, Fairly
Interesting and Reasonably Cheaprsquo; series takes a core area of the curriculum and turnsit on its head by providing
acritical and sophisticated overview of the key issues and debates in an informal, conversational and often humorous
way.The Second Edition of Cunliffe's Management covers topics that are central to management, organizational
behaviour or leadership courses, with updated international content referring to current issues such as the economic
crisis and unemployment.Suitable for students of Business and Managementnbsp;at Undergraduate, Postgraduate and
MBA levels and anyone intrigued by thenbsp;field of Management studies.

"The second edition of Ann Cunliffe's excellent book is an even sharper introduction to the critical study of
management. It is again athought-provoking and insightful take on the ethical issues facing managersin modern
organizations. An important, intelligent yet readable book that students will love' --John Hassard'The second edition of
Ann Cunliffe's excellent book is an even sharper introduction to the critical study of management. It is again a thought-
provoking and insightful take on the ethical issues facing managers in modern organizations. An important, intelligent
yet readable book that students will love'--John Hassard'’Ann Cunliffe brings new life to the most thorny dilemmas of
management. Beautifully matched to the historical moment, the second edition tackles complex philosophical ideas
and ethical questions in prose even more accessible and practical. Its pivotal trio of managerial practice - relationship,
reflection, and responsibility - will inspire managers, students and critics alike. A thin book that delivers a deep read,
guiding us all to think and communicate in fresh ways bound to vastly improve organizational life.'--Karen Lee
Ashcraft, Professor of Organizational Communication Isquo; The second edition of Ann Cunliffersquo;s excellent book
is an even sharper introduction to the critical study of management.nbsp; It is again a thought-provoking and insightful
take on the ethical issues facing managers in modern organizations. An important, intelligent yet readable book that
students will loversquo; (John Hassard)prime;Ann Cunliffe brings new life to the most thorny dilemmas of
management. Beautifully matched to the historical moment, the second edition tackles complex philosophical ideas
and ethical questions in prose even more accessible and practical. Its pivotal trio of managerial practice - relationship,
reflection, and responsibility - will inspire managers, students and critics alike. A thin book that delivers a deep read,
guiding us all to think and communicate in fresh ways bound to vastly improve organizational life.prime; (Karen Lee
Ashcraft, Professor of Organizational Communication)About the AuthorAnn Cunliffeis Professor of Organization
Studies at the University of Leeds. She previously held positions at the University of New Mexico, California State
University, the University of New Hampshire, USA and the University of Hull, UK. Sheisalso a Visiting Professor at
Fundaccedil;atilde;o Getulio Vargas, Brazil and the University of Strathclyde, Scotland. Annrsquo;s current research
interests lie at the intersection of organizational studies, philosophy and communications, to examine how
organizational life, identities and action are shaped in living conversations. In particular, sheisinterested in exploring
how we can engage in collaborative, responsive and ethical ways of managing organizations.nbsp; Other interests
include: leadership; self-work; sensemaking; collaboration; devel oping reflexive approaches to management research,
practice and learning; and expanding the reach and | squo;rigorrsquo; of non-positivist qualitative research. Her recent
publications include the co-authored book Key Conceptsin Organization Theory with John Luhman (2012), and
articlesin Organizational Research Methods, Human Relations, Management Learning, the Journal of Management
Studies, and Organization Studies. In 2002 she was awarded the Breaking the Frame Award from the Journal of
Management Inquiry for Isquo;the article that best exemplifies a challenge to existing thoughtrsquo;. Ann is currently
co Editor-in-Chief of the international journal Management Learning and Consulting Editor of Qualitative Researchin
Organizations and Management. She is a member of 8 international editorial boards, was Division Chair of the Critical
Management Studies Division of the Academy of Management (2010) and organizes the biennial Qualitative Research
in Management and Organization Conference. She received her PhD. and M.Phil. from Lancaster University, UK.



